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CROUGHTON PARISH COUNCIL 
 

Equal Opportunities Policy 
 
1. Policy Statement 
Croughton Parish Council is committed to promoting equality of opportunity and preventing 
discrimination in all aspects of its work.  We value diversity and strive to ensure that our 
practices are inclusive, fair, and respectful to all individuals, regardless of background or 
circumstance. 
 
2. Scope 
This policy applies to: 

• The Council’s sole employee 
• Councillors and volunteers 
• Any contractors or service providers working with the Council 

 
3. Our Commitment 
We will not discriminate on the basis of: 

• Age 
• Disability 
• Gender reassignment 
• Marriage and civil partnership 
• Pregnancy and maternity 
• Race (including colour, nationality, and ethnic or national origin) 
• Religion or belief 
• Sex 
• Sexual orientation 

This aligns with the Equality Act 2010. 
 
4. Employment Practices 
Although the Council currently employs one individual, we commit to: 

• Fair recruitment and selection processes 
• Providing reasonable adjustments for disabled individuals 
• Ensuring a safe and inclusive working environment 
• Supporting professional development without bias 

 
5. Council Services and Community Engagement 
We aim to ensure that: 

• All residents have equal access to council services and facilities 
• Communications are clear and accessible 
• Community engagement activities are inclusive and representative 

 
6. Responsibilities 

• The Clerk (employee) is responsible for upholding this policy in day-to-day operations 
• Councillors are expected to lead by example and promote equality in all council 

matters 
 
7. Monitoring and Review 
This policy will be reviewed every 2 years or when significant changes occur. Feedback from 
staff, councillors, and the public will be considered to improve our approach. 
 
 
  


